	VTI
[image: image1.jpg]W

Validation




	Level 1, Validation Worker

Requirements and Authorizations for certification


	ParD. L1 01 



Level 1, Validation Worker -
Requirements and authorizations for certification
1. General explanations
This document regulates the requirements and authorizations for certification as a Level 1, Validation Worker

2. Definitions and Abbreviation
The word ‘supervision’ has different meanings or connotations in different countries. In this context, supervision is the process where a person demonstrates his or her work and a more experienced person watches, listens and feels, gives feedback/evaluation in a constructive, validating way. Additionally, the person has an opportunity to ask questions and pose problems. The more experienced person answers questions and helps solve problems.

Intervision sessions are when groups of Workers get together to help each other. They should follow the Guidelines for Intervision.
3. Certified Validation Worker’s Authorizations
Can practice individual Validation.

Can give support to interested people.
Can share their practical experiences with others.
4. Interfaces with other areas 
Quality Issues relating to Testing

Practical Evaluation Level 1

Participant´s Evaluation of Teacher

5. Requirements for Certification
5.1 Requirements during the course: 
1) Attend each day of the training course, 

Should a participant miss one day or part of one day, 
· This work must be made up by: 

a) Attending the same day of another course. 

b) Do extra homework that is appropriate for the missed day. 

· Teachers should prepare assignments that include: 
a) ‘Instruction to meet with a fellow student to discuss what happened in class and to exchange experiences that they had in their practice. 
b) A written report of this meeting should be brought to the next training day and given to the teacher.’ 
2) Participants may not miss any day in Block 1.
3) Practice individual Validation for at least 26 weeks, some sessions with a client in each of the four phases of resolution 

a) It is better for the client if the sessions with each client are consecutive. However if illness or other problems arise, there may not be more than 3 weeks between sessions. 

b) If a participant hands in 2 documentations in a week, it counts as 1 week. Minimally 1 hour per week should be spent practicing Validation.

4) Show documentation of practical work. 

a) Goals of written documentation are for self-reflection and for the teacher to check for regularity of practice.

b) Goals of video documentation are: to give clear and specific feedback on the student’s validation. This is a preferred learning method. 1 video per phase is recommended, including phase 1
5) Pass written and practical examinations. 

a) There are 2 elements for testing at Level 1: a case study and a live or videotaped practical demonstration.

6. Competencies
6.1. A Validation Worker is able to:

· Empathize.

· Listen exquisitely to another human being, to hear the underlying meaning.

· Put his or her feelings in abeyance in order to be non-judgmental. 

· Observe a Maloriented or disoriented elderly person in an organized, careful manner. 

· Understand the symbols used by Maloriented and disoriented elderly.

· Diagnose the stage of disorientation (according to Validation).

· Build a warm, trusting relationship with a Maloriented and disoriented elderly person.

· Demonstrate all the Validation techniques at a basic level.

· Demonstrate that he or she knows which techniques to use with which stage of disorientation.

6. 2. The Validation worker knows:

· Erikson's life stages and tasks, as well as Feil's "Resolution vs. Vegetation" stage, and is able to apply them to disoriented elderly.

· The basic human emotions and universal needs, plus can identify and match these needs when validating the disoriented elderly.

· The goals of Validation both for the client and for the worker.

· The population for which Validation was developed.

· The differences between an early on-set Alzheimer patient and a disoriented old-old person.

· The physical, psychological and emotional characteristics of the four stages of disorientation.

· How Validation differs from and compares to Reality Orientation, Reminiscence, Remotivation and Sensory Stimulation methods.

· The principals of Validation.

7. Recommendations for Maintaining Quality at this Level
Without consistent input, feedback and opportunities to share experiences, it is easy to lose the ability to validate. In order to maintain validation skills, practice and input from others is necessary. Additionally, Validation Workers represent the Validation method to other people and their validation work should represent the method accurately using a standard for quality.

· Validation Workers should: 
· Maintain consistent practice of Validation with Maloriented and disoriented elderly on a weekly basis.
· Attend a supervision, workshop or intervision session once a year. Only certified Validation Teachers may offer supervision sessions. 

· Meet with other Validation Workers regularly to exchange experiences and support each other.
· Validation Teachers offering Supervision should 
· Use an Evaluation form when evaluating video or live demonstrations in supervision sessions. A copy of this form should be given to the Worker.
· Participants of supervision sessions should 
· Offer feedback to the Teacher using an Evaluation form.
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